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“Sexist language and 
behaviour is unacceptable in 
school and college 
communities. Whilst 
educational establishments 
cannot eradicate the 
misogyny which exists in our 
society, they can and do play 
a vital role in challenging it…” 



What is misogyny?

Misogyny is “a dislike for, 
contempt of or belief in the 
inferiority of women”

Not just about a minority of 
individuals who hate women, but a 
society that persistently places 
lower value on women and girls 
than men and boys.

Men as the default – women and 
girls as decorative objects (at best); 
less than human; inferior; and 
ultimately, expendable.

See Red Women’s Workshop, 1980s



Short Term

“…victims experience fear, anxiety, stress, 
loss of dignity, humiliation and low self-
esteem” 

Long Term

Reproduction of gender inequality 

Sexual bullying and harassment

• Sexualised verbal abuse
• Sexual assault
• Non-consensual image sharing 
• Sexualised jokes and ‘banter’

Violence against women

• Reproduces notions that women are inferior
• Physical, sexual and psychological violence and 

control including domestic abuse, rape, child sexual 
abuse

• Sexual harassment
• Commercial sexual exploitation
• Female Genital Mutilation 
• Forced marriage

Gender policing

• Stereotypes
• Peer and family pressure
• Sexism in the media
• Self-policing 

Gender inequality in the world of work

• Rigid expectations for home roles and responsibilities
• Gender pay gap
• Occupational segregation 

Fear, anxiety and stress

• Impacts on health and wellbeing
• Impacts on educational outcomes

Under-representation in decision-making

• Fewer women MPs and MSPs
• Fewer women in senior roles
• Decisions do not respond to women’s needs

Consequences of 
misogyny 



Who teaches gender?

• Dress
• Toys 
• Colours
• Soft/strong

Why does sexism 
and misogyny 

exist in our 
society?

Gender inequality

• Unequal power distribution
• Unequal treatment and opportunity
• GBV against women and girls
• Gendered norms, attitudes,  

stereotypes and expectations

• Gender policing
• Family
• Peers
• Media
• …and formal

education



Education operates within a societal context



Legal framework

• The Equality Act 2010 identifies sex as a protected 
characteristic. You must not be discriminated against because 
you are (or are not) a particular sex. 

• The Act protects people from direct and indirect 
discrimination, and also from sexual harassment. This is when 
someone makes you feel humiliated, offended or degraded 
because of 'unwanted conduct of a sexual nature’.

Schools and colleges are bound by the Public Sector Equality 
Duty, part of the Act, to:
a) eliminate discrimination, harassment, victimisation and 

any other conduct prohibited by the Act
b) advance equality of opportunity between persons who 

share a protected characteristic and persons who do not 
share it

c) foster good relations between persons who share a 
protected characteristic and persons who do not share it

The Act explains that advancing 
equality involves:

• Removing or minimising 
disadvantages suffered by 
people due to their protected 
characteristics

• Taking steps to meet the needs 
of people from protected groups 
where these are different from 
the needs of other people

• Encouraging people from 
protected groups to participate 
in public life or in other activities  
where their participation is 
disproportionately low



Are we making 
progress? 

“Cavan murder suicide: 
Clodagh Hawe’s sister praises 
‘wonderful’ father Alan”



Classroom experiences

“A P1 class was watching a 
news story about the 

women’s World Cup and a 
boy said ‘I didn’t know 

women played football’” –
Primary Teacher, Aberdeen

“The children were doing a 
puzzle to confront stereotyping 
[where you assume a surgeon is 

male] and when a pupil said, 
‘The surgeon could be his mum’, 

the class laughed at him” –
Primary Teacher, Edinburgh

“Pupils commonly use 
words like ‘slut’ – but 

don’t even know what it 
means” – HE Lecturer, 

Aberdeen

“A pupil in my class 
called me a ‘fat 

f***ing whore” –
Secondary Teacher -

Fife



Misogyny in education

• Misogynistic language

• Anti-feminist sentiment and silencing

• Objectification

• Sexual entitlement and double standards

• Jokes about sexual abuse

• Victim-blaming

• Non-consensual image sharing

• Groping, sexual violence

• Gender policing and self-policing

• Mocking/bullying of gender non-conformity

• Gender imbalance in subject choice



Policy and Practice
• Develop a whole school policy on gender equality
• Ensure all approaches have an intersectional lens
• Analyse data by gender and other protected characteristics to 

inform policy and practice
• Consider reporting processes
• Embed in Health and Wellbeing approaches

Influence ethos and school culture 
• Have a school mission statement which reflects gender issues
• Hold regular and open discussion on gender issues
• Ensure consistency across all teaching practice
• Consider peer-to-peer anti-sexism education
• Hold discussions on subject choice and stereotypes
• Facilitate discussion with pupils around unacceptable words 

and behaviour
• Provide safe spaces for women and girls 

Suggested strategies

See Red Women’s Workshop, 1979 

What can we do?



CPD provision
• Hold equality professional learning

opportunities for teachers which includes 
intersectionality, gender issues, violence 
against women, and equality legislation

• Encourage teachers to reflect on and 
challenge their own gender socialisation 
and bias

Partnership working 
• Support parents to understand the issues
• Develop meaningful and sustained 

engagement with specialist voluntary 
organisations, relevant agencies and police 
(child protection)

The curriculum
• Explicitly apply a gender lens across all subject areas
• Embed varied source material that includes 

women’s voices, perspectives and stories – not just 
for IWD or 16 Days of Activism

• Ensure intersectional approaches, and 
representation

Suggested strategies (2)



“Misogyny has no place in 
our schools or in the lives of 
our young people so let’s 
‘Get it Right for Girls’ in the 
certain knowledge that by 
doing so, we also get it right 
for boys and for society.”

Mary Matheson, EIS 
Equality Committee 
Vice-Convener
2012-16

Selma Augestad 
National Officer, Equality

saugestad@eis.org.uk

Further information

Get It Right for Girls 
http://www.eis.org.uk/Policy-And-

Publications/Get-Right-Girls

Tackling Sexual Harassment in 
Educational Establishments 

https://www.eis.org.uk/Gender-
Equality/TacklingSexualHarassment

Advice for Members on Violence 
Against Women    

https://www.eis.org.uk/Gender-
Equality/ViolenceAgainstWomen
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